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YIIOYAEZ

2001 Owovoké Iavemotipuo AOvav, Tunua Exyeipnoiaxng Epsuvag &
Mdpretivyk. Awaktopikd Aimiopo, pe Pabud  ‘Apiota’.  Tithog
SwTpifng: «Xtpatnykn Awiknon AvBporvev [opov oty EALGS kot
n Enidpact| g omv Enyeipnoiokr| Exidoony.

1997 Helsinki School of Economics & Business Administration, ®wiovdia.
EBdopadwaio Zepvapro og “Comparative Management”, Emdotnon
Evponaikng Evoong.

1996-97 University of Wales, Cardiff, UK: ITapakxorobOnon tov Doctoral Course
in Research Methodology.

1995 University of Newcastle upon Tyne, UK. Metomtuyloxkd Aindopa ot
Awoiknon Avbpomvev TTopwv (Master of Arts in HRM).

1994 Hovemommo Ilepadg, Tunuo Opydvoong kot Awoiknong
Emyeipnocwv. Ituyio.

1989 KoAréyro AOnvav. Arolvtipio Avkeiov.

IMANENIZTHMIAKH ITPOYITHPEXIA

4/2011-onpepa

10/2007-6/2012
6/2004-3/2011

9/2001-6/2004

3/2002-6/2004

Owovopkd Movemomiuo A6nvoav, Tpipoe MapkeTivyik Kot
Emxowaoviag, Enikovpn Kabnynrpuo.

EAnviké Avowkto HHavemotipo, Méhog ZEIL

Owovopkd IMovemomiuo A6nvoav, Tpinpoe MEApKeTIvVYK Kot
Emkowoviag, Aéktopac.

Owovopkd IMavemotipuio AOnvov, Tuqpoe AoyeTiKilg Ko
Xpnpoatoowkovopkng, Awddckovoa pe faon to I1.A. 407/80.

Owovoprké Movemotiuo AOnvov, Tpipo MApkeTivyik Kot
Emxowoviag, Addokovsa pe faon to I1.A. 407/80.

AdayBévra Mabnuata og lporroyioxé Erinedo

Tuqpo Mépketivyk kot Emwcowvoviog: Elcaywyn ot Awoiknon Emyeiprioewv, Aloiknon
AvBpamivov Avvapukol, Hyeola kor Avantuén lpocomikdv Ikavotrtov.

Tuqpe Aoyietikig kow Xpnpotoowovopkig: Apyég Awoiknong Emyeipnioewv, Aloiknon
AvBpodmivov Avvapukob.
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Tuqpa Opydvoong kot Awoiknong Emyeipnioemv: Hysola kot Avantoén I[pocomikmv
Ikavottwv.

Hpéypappo ERASMUS: Human Resources Management.

poypoppo Xmovddv otic Emoetipeg ™mg Ayoyng ko ¢ Exmaidsvong: Ilpoktikn
Aocknon o Awackoiio I ko I1.

Eiiqviké  Avowkté IMavemotiuo: Eicayoyn om Awumtikn  Emyepfioeov ko
Opyavicuawv (AEO11).

AdayOsvra Mablnuara o Metantoyiaxo Enimedo

MLILE. Awiknong Avlpomvov Iépwv, O.ILA. (and to 2002). Mabfpoto ‘ETpoatnykn
ka1 Aebviig Awoiknon AvBpomvov Topwv’ ko ‘Ilpoypappatiopoc kar Ilpocéikvon’ (oe
POLTNTEG TANPOLG KOl LLEPIKNG POITNOTG).

MA Heritage Management, University of Kent kan O.I1.A. Mabnpo ‘Human Resource
Management’

ML.ILX. Mdpxetivyk pe Aiedvi) Ipocoavaroioné PRIMA, O.I1.A. (2008-2010). Madnuo
‘Cross-Cultural Management’.

MLILXE. Mapketivyk kot Emkowvovio pe Néeg Teyvoroyieg, O.IT.A. (2006-2009). Madnpa
‘Atoiknom AvBpomivav [opmv’ (TANPovG Kot PLePIKNG @oitnong).

M.IL.XE. International MBA (Emotipes Tov Ato@dsswv), O.I1.A. (2003-2008). Mdadnua
‘Human Resource Management’ (full-time). EnifAeyn Stmhopatikdv epyaciov.

Awmavemotnuioké MLILX. Athens MBA, E.M.IT kot O.IL.A. (2001-2005). Mobnuata
‘Opybvoon kot Awoiknon Emyeipnicewv’ kot ‘Opyavooctokn Xvpmepupopd kot Atoiknon
AvBponvav [Topov’ (TAnpovg kot pepikng eoitnong). Enifieyn Smlopotikdv epyaciov.

ML.ILX. MBA Tpogipov ko I'sopyiog, T'somoviké IMovemotiuio AOnveov. (2005-06).
Mabnua ‘Aloiknon AvBpamivev [opwv’. ExifAeyn SIMAOUATIKOV EpyOcIdV.

Awtpnpotiké MLILE. MBA, O.I1.A. (2001-02). MdéOnua ‘Atoiknon Avopomvav ITopov’.

Epevvytixy Eumepia

Owovopkd Iavemomuio Abnvov ko Kariera.gr, Emotnuovikr vrebbovn poli pe v
Enikovpn Kabnyntpia E. Nudvdpov yia m Sieloyoyn épevvag pe 0épo «Kapiépa ko
T'evia Y», ABniva 2012-2013, 2013-14, 2015-16 & 2017-18.

Méhog ™G Emompovikng Opddag yuo v ‘Epegvva ndve oty EEEMEN Tov INivaukov ko
Avopav Xteheyov oty EALGda (EIIEAK, ITY®AT'OPAZ 11, Iovviog 2005 — Aexéufprog
2007).

Méloc ¢ Emotnuovikig opddag (pe emotnuoviky vmevbovn v Kabnynqrpia ko
Momode&ovdpn) yia v Zvykprrikny Meiétn g Awoiknong Avlpamivov Avvapikov cg 25
x®peg mov ovvtovilel to Cranfield School of Management tng AyyAiog (AeBvég [poypappa
CRANET-E) (1996- ojuepa).

Méhog g Emomnuovikng opddoag (ue emotnpovikny vrevbovn v Kabnyntpo ko
Momode&ovdpr)) Tov  AweBvovg Epeovnmikod IIpoypdpporoc GLOBE vy 1o
xopaxktnpiotikd g Hyeoiog kot g Opyavotikhig KovAtovpag oe 61 ydpeg mov cuvtovilel
to Wharton Business School tov [Tavemomuiov tng Pennsylvania, HITA. 'Epevva cg deiyua
300 pecaiov kot 50 dievbuviikdv otedeydv (2000- onuepa).
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AHMOZIEYXEIX

Emotyuovika wepiodixa (ue kpiomn)

Panayotopoulou, L., Bourantas, D. & Papalexandris. N. (2003) ‘Strategic Human Resource
Management and its Effects on Firm Performance: an Implementation of the Competing Values
Framework’, The International Journal of Human Resource Management, 14(4), pp. 680-699.

Halikias, J. & Panayotopoulou, L. (2003) ‘Chief Executive Personality and Export
Involvement’, Management Decision, 41(4), pp. 340-349.

Panayotopoulou, L. & Papalexandris. N. (2004) ‘Examining the Link between Human Resource
Management Orientation and Firm Performance’, Personnel Review, 33(5), pp. 499-520.

Papalexandris. N. & Panayotopoulou, L. (2004) ‘Exploring the Mutual Interaction of Societal
Culture and Human Resource Management Practices: Evidence from 19 Countries’, Employee
Relations, 26(5), pp. 495-509.

Papalexandris. N. & Panayotopoulou, L. (2005) ‘Exploring the Partnership between Line
Managers and HRM in Greece’, Journal of European Industrial Training, 29(4), pp. 281-291.

Apospori, E., Nikandrou, I. & Panayotopoulou, L. (2006) ‘Mentoring and Women’s Career
Advancement in Greece’, Human Resource Development International, 9(4), pp. 509-527.

Panayotopoulou, L., Vakola, M. & Galanaki, E. (2007) ‘E-HR Adoption and the Role of HRM:
Evidence from Greece’, Personnel Review, 36(2), pp. 277-294.

Nikandrou, I., Panayotopoulou, L. & Apospori, E. (2008) ‘The Impact Of Individual and
Organizational Characteristics on Work-Family Conflict and Career Outcomes’, Journal of
Managerial Psychology, Special Issue: The Work-Family Dyad: Multi-Level Perspectives,
23(5), pp. 576-598.

Nikandrou, I., Apospori, E., Panayotopoulou, L., Stavrou, E. & Papalexandris, N. (2008)
‘Training and Firm Performance in Europe: the Impact of National and Organizational
Characteristics’, The International Journal of Human Resource Management, Special Issue:
International Comparative Studies in HRM and Performance, 19(11), pp. 2057-2078.

Panayotopoulou, L., Galanaki, E. & Papalexandris, N. (2010) ‘Adoption of Electronic Systems
in HRM: Is National Background of the Firm Relevant?’, New Technology Work and
Employment, 25(3), pp. 253-269.

Panayotopoulou, L., Nikandrou, I. & Papalexandris, N. (2010) ‘The Choice between
Internalization and Externalization of Employment and its Impact on Firm Performance:
Evidence from Five South-Eastern European Countries’, The International Journal of Human
Resource Management, Special Issue: Developments in HRM in South-Eastern Europe, 21(14),
pp. 2547-2567.

Palaiologos, A., Papazekos, P. & Panayotopoulou, L. (2011) ‘Organizational Justice and
Employee Satisfaction in Performance Appraisal’, Journal of European Industrial Training,
35(8), pp. 826-840.

ApOpa onuocievouéva oe TpaktTiKd covedpiwy (ue kpioiy)

Papalexandris, N. & Panayotopoulou, L., (1997) “Exploring the Strategic vs. Administrative
Role of HRM within the Greek Context”, International Conference of HRM, pp. 47-51, Varna
Bulgaria.

Panayotopoulou, L. (2001) “Strategic HRM and its Links to Firm Performance”, Global
Conference in Human Resource Management, ESADE Business School, Barcelona Spain.
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Papalexandris, N. & Panayotopoulou, L., (2003) ‘Exploring the Mutual Interaction of
Societal Culture and Human Resource Management’, in Morley et al. (eds) Exploring
the Mosaic Developing the Discipline (Proceedings of the 7th Conference on International
Human Resource Management), Intersource Group Publishing, Ireland.

Panayotopoulou, L., Vakola, M. & Galanaki E. (2004) “E-HR Adoption and its Impact on the
Role of HRM: the Case of Greece”, International Conference ““HRM in the Knowledge
Based Economy”’, Slovenia.

Panayotopoulou, L., Nikandrou, I. & Papalexandris, N. (2007) “HRM and Firm Performance
in the Competing Values Framework”, 9th International Human Resources Management
Conference, Tallinn, Estonia.

Apospori, E. Nikandrou, I., Panayotopoulou, L. & Rafailidou, M. (2007) “Work-family
Conflict from a Multi-level Perspective: Comparing Female and Male Managers”, 2nd
International Conference on Work-Family Conflict, Barcelona, Spain.

Nikandrou, 1., Apospori, E., Panayotopoulou, L., Stavrou, E., & Papalexandris, N.
(2007), “Training and Firm Performance in Europe: a contextual approach”. Paper
presented at the International Conference, The Art of Human Capital Management,
Tech Gate, Vienna, Austria.

Nikandrou, 1., & Panayotopoulou, L. (2008), “HRM: Line Managers’ Perceptions”.
Paper presented at the International Conference, Global Insights in People
Management, Nicosia.

Nikandrou, 1., & Panayotopoulou, L. (2011), “The Concept of HR Image”. 10"
International Academy of Management and Business (IAMB), Management
Challenges in Global Economy, Istanbul.

Nikandrou, 1., & Panayotopoulou, L. (2011), “Exploring Line Managers’ Perceptions
of HRM: The Concept of HR Image”. International Conference of Global HRM, Israel.

Nikandrou, 1., & Panayotopoulou, L. (2012), “A theoretical framework for studying
HR Image”. 12th International HRM Conference on Dream discover Innovation in the
Global Village, India.

Chytiri, A., Guest, D. & Panayotopoulou, L. (2013). “Human Resources Mangement and
Organizational Performance: Exploring the Relationship”. 8th Biennal of Dutch HRM
Network, Leuven, Belgium.

Nikandrou, I., & Panayotopoulou, L. (2013). “Understanding generational groups at
the workplace: The key to inclusive leadership development”. Equality, Diversity and
Inclusion 2013 Conference, Athens, Greece.

Chytiri, A., Guest, D., & Panayotopoulou, L. (2015). “Human Resource Management
and performance in a changing economic context”. 9th Biennial International
Conference of the Dutch HRM Network, Utrecht, The Netherlands.

Chytiri, A., & Panayotopoulou, L. (2015). “Human Resource Management and
Performance: Testing the relationship in a longitudinal background”. 11th EIASM
Interdisciplinary Workshop on “Intangibles, Intellectual Capital & Extra-Financial
Information”, Athens.

Chytiri, A., Panayotopoulou, L. & Guest, D. (2016). “The impact of a financial crisis
on HRM and performance relationship”. 9th Annual Conference of the EuroMed
Academy of Business (EMAB), Warsaw, Poland.
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Chytiri, A., Guest, D. & Panayotopoulou, L. (2017). “Human Resource Management
and the response to economic crisis: the case of Greece”. British Academy of
Management Conference, Warwick, UK.

Kepdlaia o€ fiffiio

Nwavdpov, E. & TMavoayiwtomoviov, A. (2008) ‘Avdpec xar T'vvaikeg Mavorlep: Ze T
Sapépovy teMKd;’. Ttov Topo Bakdla, M. & Amoornopn E. (eds), «lovaikes kou Awoiknon
Emiyeipnoecwv», Exdooeic I XIAEPHE, cel. 122-136.

Galanaki, E., and Panayotopoulou, L., (2008). ‘Adoption and Success of e-HRM in European
Firms’, in Torres- Coronas, T. and Arias- Oliva M., (eds.) Encyclopedia of Human Resources
Information Systems: Challenges in e-HRM, Idea Group Publishing, pp. 24-30.

Nikandrou, 1., Apospori, E., Panayotopoulou, L., Stavrou, E. & Papalexandris, N. (2011)
‘Training and Firm Performance in Europe: the Impact of National and Organizational
Characteristics’, in Lazarova, M., Morley, M., & Tyson, S. (eds) International Human
Resource Management, Policy and Practice, Routledge, pp. 63-84.

Nikandrou, |. & Panayotopoulou, L. (2012) ‘Recruitment and selection in context’, in
Brewster, C. & Mayrhofer, W. (eds) Handbook of Research on Comparative Human Resource
Management, Edward Elgar, pp. 121-138.

Bifiia

Homode&ovopn], N., Xoiwkiag I'. & Iavayiwwtomovrov, A. (2001) Zvyxpitiky Epevva otic
Hpaxtikes Aroixnong AvOparmivov Avvouikod otnpv EAlddo. ko v Evpwmoikny Evwoor,
Exdd6ce1c Mmévov, ABnva.

IMoanoreEavdpn, N., Taravakn, E. & IMavayiwtoroviov, A. (2008) Zvykpitiky Epevova otig
Hpoxuxés Aroiknong AvOpamvov Avvopuxov amnv EAAddo kor v Evpomn, Exdoceg OIIA,
Abnvo.

IMoanoreEavdpn, N., Taravakn, E. & IMavaywwtoroviov, A. (2012) Zvykpiniky Epeova otig
Lpoxuixés Aroiknong Avbpomvoo Avvegurxod oty ELAddo kot tqv Evpary, Exddcelg Mmévov,
Abnvo.

Mamare€ovdpn, N., Tokoavakn, E. & Tlovayiwtonodvriov, A. (2016) 25 Xpovia Epesvvas oty
Aroiknon AvBparmivov Avvairod otyv EALdoa kot tv Evpann: Taoceig, Zvyrpioeis, Ilpotdoerc,
Exd6ce1c Mmévov, Abnva.

Anuooicvoers otov Huepnoro kor Ileprodikoé Tomo

[Mavaywtomoviov A. «Alowkavtog v Kopiépa, dotnpeic to Toréviorn. Kabnuepwvn, The
Economist, To kuvryt Tov taAéviov, Askéufplog 2006, Tebyog 34.

Todavakn E. & Tavoywwtomoviov A. «IIAnpoeoplokd Zvothuota Atoiknong AvOpdmivov
Avvapwov: To Tlapddofo peta&yd Amoxévipmong kot Eviatucotepov EAéyyov tov
Agrtovpyiov HRM». HR Professional, Mdiog 2009, Tebyog 52.
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| AKAAHMAIKEX AIAKPIZEIZ

20 Evpomnaiké Bpofeio Awbaktopikdv Awrpipodv (Ph.D. Prize Award) and to
European Association of Personnel Management, 2001.

Adaktopikdg Yotpopog tov [dpvpatog Kpatikdv Ymotpopiov (IKY).

| AOITNEX AKAAHMAIKEX APAXTHPIOTHTEX

A&oroyntig apBpwv mpog dnpocicvon (ad hoc reviewer):
¢ International Journal of HRM

Personnel Review

Human Resource Development International

Asia Pacific Management Review

Encyclopedia of HRIS: Challenges in e-HRM
Second European Academic Workshop on e-HRM
EURAM conferences 2008, 2011, 2017

‘ MH INANENTETHMIAKH EPT'AXIAKH EMIIEIPIA

2ovufovicvtiky Euncipio

KE®I - Ivetitovto
Apovtikov Avaidceny
(YTIE®A)

Teleperformance

Tpanelo AtTikng
Eurobank, Tunqua Retail 1T
XAAYY Aopkd YAka

A.E.
INTERSYS AE.

CANA A.E.

EXnvuc) Etoupia
Awoiknong Emyepricemv

Merém yuwo v €vtaén g 61d6TaonS Tov VA0V GE VO
TAOTIKG podnuato Tov ZTpatiotikav Zyoiav (ITpdypapua
Equal — Apteuug).

Xaptoypdonomn Opyaveaciakrg KovAtobpag
Merét a&loddynong tov cvotiuatog bonus.

Avaivon oeflottov Yo TG BECEIC TOL TUNUOTOS KOt
onuovpyio kprtnpiov a&loldynong amddoonc.

‘Epgova  depedvnong g amoyng tov  epyalopévov

(employee attitude survey).

Avantuoén ovotiuatog a&loAdynong Pacer deglotitov.
EniBAeyn opddog 2 goutntdv oto TAaiclo AUTA®UOTIKNG
Epyaciog tov M.ILXE. Awoiknong AvBpomvov Avvapikoo.

Merétn vy 1 Anuovpyle  Tunupatog  Atoiknomng
AvOpomvov [Iopwv. Emifieym ouddoac 5 ¢ourntov ota
maicwo tov Field Study Project tov M.ILE. Emotiueg tov
Amopdoewv. Evépyeieg: Avdilvon 0éoewv epyaciog,
Avaivon de€lottov, ‘Epsuva yvoung tov epyalopévov,
Benchmarking pe dAdeg poappokevtiKég etoupies.

YoppeToyy OTMV  OMAd  ovadloPYAvVMOTS, KOTAPTIONG
TEPLYPAP®V  BEcEV KOl E100YOYNC  GLOTNUATOV
AevBvvong AvBpamivov Avvapukov, vd Ty enipreyn Tov
kaOnyntov k. Mmovpavtd ko Kog [Tamaie&ovopn.
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Owovopuko IMavemouo
Abnvov

Owovopuko IMavemomo
ABnvav

Kévtpo Owovopikrg
"Epevvoc, OITA

Tpdmela g EALGOOG

ICBS, Kingston University

KEK-EATA

OZE
Eurobank Cards

KEK TII'NA Evayyghopog
& KEKITII'NAT.
Tevwnpatdc

Aoty Exmoidevtikng Apoctyplotyro

Opydvoon  Puopatikod  cgpuvapiov  «Xtilovrog
Ikavotnteg Yo AvOekTIKOTNTO», O©E TMPWOTOETEIG
eoutntég tov Tupatog M&E, pe E. Nikdvopov.

Elonyqtpio 010 exmondevtikd  mpdypappo  yuo
petamtvoylakovs eortnteg «lIpoypappa Ilpoocwmikng
Avamtoéne»

Ewonyntpuo oe  empopeotikd oepwvdpro:  Mdvatluevr,
Aoiknon AvBpamivov [Topav, Opyavociokn
ZOUTEPLPOPAL.

Evdoemyeipnolokd oepivdplo Yoo TPOIGTANEVOLS KOt
vroAAqiovg «Etaipik KovAtovpo kot Alampocomicég
Yyéoelg otov Epyaciokd Xopo», «Etoupikrp Kovitovpa,
Hyeoio kot [Tapaxivnony, «Emuotvovioy.

MBA otedeydv: Awdackaiio padnuatov ‘Human Resource
Management’,  ‘International HRM’,  ‘Management
Development’. Enifleyn SITAOUATIKOV £pYOCLOV

Ewonyntpuo. Awdaokoiio ot Oepatikég evotnteg
«AvBpomvo  Avvouikd &  Zvotiuoata  Kwntpovy,
«Avamtoén & Awgyeipion AvBpornivov Tlopovy kot
«Mavatlpevo.

Evdoemyeipnolokd ocepvapla  «Atoiknon  AvOpomivov

[Topwv Kot AvBpdmiveg ZyEoeioy
Evdoemyeipnoakd cepwvapia oe Béuata Mdavorlpevt &
Emwcowvoviag

AwookoAie ot Oepotikn  evotnro  «Mdavatluevt &

Emikowoviay
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